RIVER WAY RANCH CAMP
COUNSELOR IN TRAINING PROGRAM (C.I.T.)
Preparing for your future

River Way Ranch Camp is inviting your child to participate in our Counselor in Training program. River Way's training programs have established such an excellent reputation that for the past several years, California school districts have sent teachers and administrators to our location for seminars, conferences and workshops. The CIT program will not only prepare your teen to work with children, but includes workshops to strengthen organizational skills, teaching techniques, motivational training and becoming a teamwork facilitator. This training is the same training our counselors receive for college credit. River Way Ranch Camp is known to provide one of the highest quality training experiences anywhere. Your son/daughter will make lifelong friendships and can use this experience for Community Service hours on their college applications. All done in a summer camp environment that couldn't be more fun!

The candidates for the program are chosen by our Camp Director and CIT Director, who considers past camper performance, camper evaluation forms filed by past counselors, references and recommendations from teachers/coaches, a telephone interview and an interview workshop. The program is designed for students who are ready to take the next step in preparing for their future. Training sessions are taught by our CIT Director who promises to provide one of the most fun and exciting programs while developing skills and techniques necessary for college, promotions, careers as well as life skills.

The program is designed for teen's ages 15-17 having completed at least the 10th grade. Each participant may progress at their own pace, eventually acquiring the skills necessary to become either a counselor, a teacher, a specialist, programmer, clerical assistant, a mentor for younger campers, computer graphics tech, technical support, video editor, musical recording, and/or a specialist in any specific activity offered. No prior knowledge is necessary, however it is preferred that they have participated in the AP program. We will teach your teen everything he/she needs to know so that they have the best chance at being successful. Other valuable training sessions include conflict resolution, benefits of praise, breaking through personal barriers and increasing self-esteem. The skills learned will help your child become better prepared to take on responsibility in the years to come.

A CIT receives a significant tuition reduction by assuming responsibilities not to exceed six hours daily. The balance of the day is spent learning how or teaching at activities attractive to high school students. A general outline of our CIT sessions is enclosed to give the prospective CIT an idea of the training each will receive. Certificates for completing classes in CPR (provided by American Red Cross) and teambuilding facilitation (provided by our own certified staff) will be issued to those choosing that path.

Much of the training is "hands on" field work supervised by the Director and supported by the CIT Director and management staff. Those choosing to learn organization and program planning may work more closely with our evening program and special event teams. Some may choose to assist with the day to day jobs including sorting mail, distributing care packages, camper program changes, office work, working in the camp store and, of course, assisting teachers in activities of their choice.

As each CIT progresses and shows definite signs of leadership potential, he/she will be given more responsibility directly related to working with our campers. A CIT may eventually be assigned to a cabin group and assist the counselor with the campers. They may acquire enough leadership confidence and skills to actually teach a beginning class under counselor supervision.

River Way Ranch Camp believes that the CIT program facilitates a natural progression from the CIT training to apply for one of our first paying positions as Jr. Counselor. CITs will be required to adhere to all the rules that apply to campers with a few extra privileges rewarded according to the degree of success in assuming responsibility. CITs are required to attend sessions 1 and 2 for training. Providing all appraisals are high and the CIT is fulfilling the job description, the third session may be offered as a bonus, free of charge.

(See program outlines and application info on reverse side)

If you are interested in applying for the CIT Program, please fill out the application online at http://www.riverwayranchcamp.com/employment . Click the link in the green header that says ‘Application’. Applicants will also need three (3) reference forms. These too are completed online at http://www.riverwayranchcamp.com/reference-form. Please, direct any questions to our office at 559.787.2551. Additional information is listed on the employment page. Click the link in the green header that says CIT/AP http://riverwayranchcamp.com/citap .
OUTLINE OF LEADERSHIP TRAINING PROGRAM

Note: This is only a sample of the workshops we may offer. Community Service credit is available for completing this course.

1. DEVELOPING LEADERSHIP

A) Democratic, Laissez-Faire-Lead by Example
B) Leaders Vs. Followers
C) Breaking Through Personal Barriers
D) Camper/Counselor Relationships
2. OBJECTIVES

A) Short Term Goal Setting
B) 5 Year Personal Goals
C) Helping Campers To Set Goals
D) Developing A Plan To Meet Goals
3. HOW TO MOTIVATE

A) Positive Attitude Is Contagious
B) Developing Spirit
C) Song Leading Techniques
D) Guarantee Success At Activities
E) Personal Achievement
F) Benefits of Praise & Reward
G) 101 Ways To Praise
4. CAMPFIRE

A) Building Safe Fires
B) Campfire Activities
C) Skits
D) Keeping Control Of A Group
E) Closing Songs
5. INJURY PREVENTION (a real confidence builder)

A) CPR Certification Class
B) Introduction To First Aid
C) Introduction To Lifeguarding
6. 
CABIN ORIENTATION

A) Setting Rules In The Cabin
B) Putting Campers To Bed
C) Developing Unity & Spirit Within Your Bunk
D) Conflict Resolution
E) Infirmary Procedures
F) Health And Safety
G) Needs Of Children
H) How To Detect Homesickness
7. SUPERVISION

A) When Counselor Is To Be In Bunk
B) Patrols
C) Direct And Indirect Supervision
D) Liability And Risk Management
8. DISCIPLINE

A) Behavioral Modification With A Thank You
B) Praise-Change Request-Praise
C) Anger Is One Letter Short Of Danger
9. EFFECTIVE TEACHING METHODS

A) Teaching Toward Success
B) Assess As You Go
C) Guarantee Success
D) Public Praise Goes The Distance
E) Kids Teaching Kids
10. TEAM BUILDING

A) Learn To Facilitate With Confidence
B) Easier Than You Think
C) Together Everyone Achieves More

